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Mentor Resource

The Mentor Process Highlights

1 Receive advice and guidance from professionals knowledgeable
about current tools, tactics, and resources available to job seekers
and with 5+ years experience in recruitment and selection.

2 The administrator will match Mentees and Mentors, and provide
contact information.

3 The Mentee should reach out to the Mentor to begin the
relationship.

4 The Mentee and Mentor should remain available to each other and
continue the relationship as committed, typically for approximately
2 months.

5 The Mentee or Mentor should contact the administrator if a
reassignment is needed for any reason.
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