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BBA and MS in Human Resources Management

Certified Birkman Method® Consultant

ü Human Resources Professional with over 30 years in various 

industries and working with different levels and cultures.  

ü Human Resources Consultant to:

ü small and mid-sized businesses to improve communications within 

teams and between specific individuals using the Birkman 

Assessment tool

ü Offering Birkman Assessment consulting to individuals 

considering ñrebrandingò themselves for a new  or ñadjustedò 

career.

ü Benefits Consulting:

ü Health, Life and Financial Advisory plan(s) design, implementation 

and coordination



How did you ñChooseò your 

career?

üWere you born to be aé

üA Cowboy? 

üAn Astronaut? 

üAn Accountant? 

üA Manager? 

üA Ballerina? 

üA Scientist? 

üAny other occupationé



Career Management

Who Has Managed Your 
Career Up to NOW?

ü Family 
ü Tradition
ü University
ü Company



HelloéYour Career has just beené

ñChosenò



What if you really wanted 

something 

DIFFERENT????



LETôS ASK THESE QUESTIONS

#1

What is your self image?

#2

How do others view you?



Prepare lists for each image:

How I View Myself

Examples:

1. Approachable

2. Analytical

3. Creative

4. Strategic

5. ñCan Do Personò

6. Impatient

7. Structured

8. Talkative

How Others View Me

Examples:

1. Approachable

2. Analytical

3. Creative

4. Strategic

5. ñCan Do Personò

6. Impatient

7. Structured

8. Talkative

Did you notice that they are the 

same????



How Would You Like to Be 

Viewed?



Objective

Doer Talker

ThinkerCounter

Indirect

Subjective

Direct

Work with hands Work with relationships

Work with mindWork with rules

Hippocratic Window
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Clinical Syndromes

Non-Judgmental

Personality Characteristics

Behavior Styles

Attitudes

Stress Profiles

Motivation

Motivational Need Profiles

Relational Needs

Personal Values

Perceptual Profiles

Occupational Interests

Occupational Comparisons

Occupational Themes

Occupational Library

Occupational Strengths

Organizational Comparisons

Interview Guide

Job Analysis

Work Requirements

Job Behaviors

Job Profiles

Performance Reviews

Integrated Database

Comparisons With The Birkman Method®

The

Birkman

Method®

16 PF MMPI © DISC© Myers-

Briggs
Edwards 
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What Do I Want To Do?

Your 
Interests

Your 
Skills

Market 
Needs

Training 

and 

Learning


